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Antitrust Referral Analysis 

Submission by Board or Commission 
 
 
 
 
 
 
 
 
 
 
 
 
 

ORC 107.56 provides a mechanism through which boards or commissions, or someone 
affected by a board or commission action, may refer to the Common Sense Initiative Office 
an action that may be subject to state or federal antitrust law.  Please send this completed 
form, a complete copy of action or proposed action, and any other appropriate 
documentation for evaluation to CSIReferrals@governor.ohio.gov.  
 
Referral Information 

 
1. What is the action/proposed action being taken?  

 
The Board seeks to enforce its law prohibiting the unlicensed practice of psychology as set 
forth in ORC 4732.21 by issuing a cease-and-desist directive to an unlicensed individual, 
Amy Marzella Spiess, Ph.D., (“Respondent”) who appears to hold herself out as a 
psychologist and has engaged in the practice of psychology as defined in ORC 4732.01. 
 

2. In a brief statement explain the factual background, nature, purpose and rationale 
of the action/proposed action pertaining to this referral. 
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The Board received information that Amy Marzella Spiess, Ph.D., an unlicensed 
individual, performs pre-employment psychological evaluations for the City of Columbus 
and numerous other central Ohio law enforcement and/or firefighting agencies. The Board 
has reviewed documentation substantiating that Speiss administered and interpreted 
psychological testing on an applicant for a city-run academy.  

On August 27, 2020, Applicant received an email from a representative of the city of 
Columbus. That email was a “Notice of Psychological Exam” that indicated Applicant was 
“scheduled for the last phase of the [Academy] selection process, which is the 
psychological evaluation.” The email went on to state that, in addition to written tests, “this 
process requires an interview with the psychologist that may be scheduled for another day 
and location.” Thereafter, Applicant was psychologically evaluated by Spiess on or around 
September 14, 2020.  

On September 17, 2020, Spiess authored a letter to Columbus Civil Service wherein she 
wrote, “[Applicant] was referred for psychological prescreening evaluation…. [Applicant] 
was administered several psychological inventories and subjected to a structured clinical 
interview and mental status evaluation. Applicants for the position are rated on the scale of 
one through five with the numerical ratings corresponding to the descriptions 
below…based on the results of the structured clinical interview and psychological test data, 
this applicant received a rating of “5” which places this applicant in the High-risk category. 
We appreciate the opportunity to evaluate this individual.” The letter was signed, by 
Respondent, “Amy Marzella Spiess, Ph.D., Behavioral Specialist.” 

Respondent’s brief letter denoting the applicant’s numerical score is consistent with the 
city’s policy relative to providing applicants with the results of their psychological 
evaluations.   

After the Applicant was notified that he did not meet the psychological standards required 
to continue in the hiring process, he questioned the validity of the psychological evaluation 
with a representative of the city of Columbus because Respondent is not a psychologist. 

Respondent, according to her Vita, holds a doctoral degree in “Counselor Education, 
Clinical Counseling.” However, she does not hold a license to practice psychology, she 
does not qualify for an Ohio psychologist license, and she does not meet or hold any 
qualifying exemptions from licensure as set forth in ORC 4732.22 (i.e., any person working 
under the supervision of a licensed psychologist or persons licensed, certified, or registered 
under other provision of the Revised Code who are practicing within their ethics and scope 
of practice). 

Respondent indicates in her vita that she “specializes in providing Consultation, Pre-
employment Psychological Screening Evaluations” for “approximately 100 law 
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enforcement and fire organizations” in Ohio. Her LinkedIn account indicates that her 
“specialties” include “Psychological services for law enforcement, fire, and safety forces” 
and she conducts “Psychological prescreening of applicants for police, fire, & private 
security.”   

By its Internal Operational Policies and Procedures effective May 6, 2016, the city of 
Columbus sets forth in policy [BC-8-Psychological Evaluations] that, among other things, 
“No police Officer or Firefighter applicant shall be appointed to a position until that 
applicant has successfully passed the psychological screening evaluation for public safety 
recruits” and “The psychologist or psychological firm under contract with the Civil Service 
Commission shall be the only person(s) qualified to determine whether or not an applicant 
meets the psychological standards for the position of Police Officer….”  The city of 
Columbus currently contracts with Association of Psychotherapy, Inc. (“API”), to provide 
those evaluations. The most recent “Psychological Screening Agreement” contract was 
entered on December 20, 2020 between Respondent on behalf of API and the city of 
Columbus. 

Respondent is the current owner, President, and CEO of API, which sets forth in its 
amended articles of incorporation filed with the Ohio Secretary of State on or around May 
8, 2015, that API was formed for the purpose to “engage in the practice of psychology 
under section 1701.03 and Chapter 4732 of the Revised Code and to do any and all things 
permitted to be done by psychologists under the general laws of the state of Ohio…All 
such services shall be rendered only by psychologists who are, themselves, duly licensed 
or otherwise legally authorized to render such professional services….”   

Respondent, in her written proposal to the city of Columbus to serve as its psychological 
screening services provider, dated October 1, 2020, indicates the following: 

• Principal staff assigned to the project will be Amy Marzella Spiess, Ph.D. and 
Jennifer A. Webb, Psy.D. 

• Spiess has “initiated and maintained psychological services for numerous local, 
state, and federal law enforcement agencies in Ohio.” 

• “Psychological assessment of public safety applicants involves a multi-
dimensional, extensive evaluation of applicants that includes testing, document 
review and a detailed semi-structured forensic interview.” 

• Spiess’ attached Vita indicates that she specializes in providing “Consultation, Pre-
employment Psychological Screening Evaluations” among other things 

Spiess is not a psychologist although she employs a licensed psychologist, Jennifer Webb, 
Psy.D., who also conducts psychological evaluations. Dr. Webb does not supervise 
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Respondent’s psychological work in any capacity that is recognized by the Board in its 
laws and rules. 

In summary, Respondent does not hold an Ohio psychologist license authorizing the 
practice psychology in the state of Ohio and/or use a title or description of services that 
incorporate the following restricted terms: "psychologic," "psychological," "psychologist," 
"psychology." Additionally, Respondent does not meet or hold any qualifying exemptions 
from licensure as set forth in ORC 4732.22. As such, Respondent is engaged in the 
unlicensed practice of psychology as set forth in the Board’s Laws and Rules, and the 
purpose of the proposed action to: 1)  protect Ohio consumers from the unlicensed practice 
of psychology; 2) put Respondent on notice that she is engaged in the unlawful practice of 
psychology and direct her to cease the unlicensed practice of psychology; 3) create a public 
action or record that informs Ohioans about Respondent’s unlicensed status; 4) educate 
Respondent about the laws and rules governing the practice of psychology; 5) ensure that 
Ohioans who are referred for psychological treatment, psychological evaluation, and other 
psychological services receive those services from licensed psychologists who have met 
the statutory qualifications for admission to the psychologist examination as evidence 
through their education, training, and experience. 

Based on the above, the Board asserts it is necessary to issue a cease-and-desist letter to 
Speiss.  

3. Please check all of the following that apply as reasons the action/proposed action is 
subject to review? (ORC 107.56(B)(1))? 

 
☐  Fixes prices or limits price competition; 
 
☐  Divides, allocates or assigns customers or potential customers or geographic markets 

in this state among members of the occupation regulated by the boards; 
 
☒  Excludes present or potential competitors from the occupation regulated by the board; 
 
☐  Limits output or supply in this state of any good or service provided by the members 

of the regulated occupation; 
 
☒ Prohibits offering a particular quality-level of a product or service; 
 
☐ Restricts advertising or makes it more expensive or less effective; 
 
☐ Substantially reduces the number of firms or providers that can serve a particular set 

of customers; or  
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☒ Any other activity that could be subject to state or federal antitrust law if undertaken 
by private persons. 
 
 

4. Is the action/proposed action explicitly compelled or specifically authorized by 
statute?  If so, please list the statute(s). 
 
The action is compelled by the following statutes but is not specifically authorized by 
statute: 

4732.21 Prohibiting unlicensed practice. 

Except as provided in section 4732.22 of the Revised Code: 

(A) No person who is not a licensed psychologist shall offer or render services as a 
psychologist or otherwise engage in the practice of psychology. 

 
 

5. Is the action/proposed action within the scope of the board or commission’s 
statutorily-delegated general authority to regulate in a given occupation or 
industry? If so, please describe how it is within scope and reference the statute. 
 
Yes, the Board of Psychology is authorized to regulate the practice of psychology under 
ORC 4732 and OAC 4732. The Board prohibits the unlicensed practice of psychology 
pursuant to ORC 4732.21 (A): No person who is not a licensed psychologist shall offer or 
render services as a psychologist or otherwise engage in the practice of psychology. 
 
The following definitions are set forth in ORC 4732.01 Psychologist definitions: 

(A) "Psychologist" means any person who holds self out to the public by any title or 
description of services incorporating the words "psychologic," "psychological," 
"psychologist," "psychology," or any other terms that imply the person is trained, 
experienced, or an expert in the field of psychology. 

(B) "The practice of psychology" means rendering or offering to render to individuals, 
groups, organizations, or the public any service involving the application of psychological 
procedures to assessment, diagnosis, prevention, treatment, or amelioration of 
psychological problems or emotional or mental disorders of individuals or groups; or to 
the assessment or improvement of psychological adjustment or functioning of individuals 
or groups, whether or not there is a diagnosable pre-existing psychological problem. 
Practice of psychology includes the practice of school psychology. For purposes of this 
chapter, teaching or research shall not be regarded as the practice of psychology, even when 
dealing with psychological subject matter, provided it does not otherwise involve the 
professional practice of psychology in which an individual's welfare is directly affected by 
the application of psychological procedures. 
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(C) "Psychological procedures" include but are not restricted to application of principles, 
methods, or procedures of understanding, predicting, or influencing behavior, such as the 
principles pertaining to learning, conditioning, perception, motivation, thinking, emotions, 
or interpersonal relationships; the methods or procedures of verbal interaction, 
interviewing, counseling, behavior modification, environmental manipulation, group 
process, psychological psychotherapy, or hypnosis; and the methods or procedures of 
administering or interpreting tests of mental abilities, aptitudes, interests, attitudes, 
personality characteristics, emotions, or motivation. 
 
 

6. Please identify the clearly articulated state policy (e.g., health and safety, or 
consumer protection) in state statute or rule, or any supporting evidence of the 
harm the action/proposed action is intended to protect against? 

 
The Board has determined, and enshrined in OAC 4732-5, that certain psychological 
procedures can be hazardous to individuals’ mental health and require professional 
expertise in psychology. Those practices include, but are not limited to, personality 
evaluation. Pursuant to paragraph (A) of this chapter: “Consistent with division (A)(7) of 
section 4732.22 of the Revised Code, persons regulated under other sections of the Revised 
Code can use hazardous psychological procedures when consistent with their professions, 
provided they do not hold themselves out to the public by the title "psychologist." As 
defined in division (A) of section 4732.01 of the Revised Code, using the terms 
"psychologic," "psychological," or "psychology" in describing the services offered 
constitutes holding oneself out to the public as a psychologist even though use of the 
procedures under other names may be permitted, as provided by law.” 
 
In the matter at hand, an Ohioan was denied employment (harmed) because an unlicensed 
and unqualified individual determined that, based on her analysis of his psychological 
testing data, his mental status, and his self-reported clinical interview information, he was 
“high risk” for a position. On a broader scale, Respondent is making determinations about 
the psychological characteristics of police officer and fire fighter candidates in central Ohio 
and surrounding communities. The psychological fitness of our public safety servants is of 
paramount importance. The potential for harm to the public at large and Ohioans 
individually is substantial should applicants’ psychological fitness be determined by 
unlicensed individuals who have not shown through the rigors of the licensure application 
process that they are qualified to provide the services she provides. 
 
Spiess is not trained or educated in a manner that qualifies her to be a psychologist. Further, 
because Respondent is unlicensed, she has no legal obligation to her contractors and/or 
applicants to comport her practice to minimal standards in the practice of psychology or 
maintain records that served as the basis for her opinions that ultimately led to the 
applicant’s rejection as a police officer. Additionally, because Respondent is not licensed, 
she cannot be held to the same professional standards as licensed psychologists, which is 
problematic to Ohioans who receive her “psychological” services. Those Ohioans have no 
recourse for psychological work that might be inconsistent with current and prevailing 
standards in the practice of psychology—especially in this case and cases like it because 
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Respondent and/or her company, per the city’s policy, “… shall be the only person(s) 
qualified to determine whether or not an applicant meets the psychological standards for 
the position of Police Officer or Firefighter.” 
 

6a. How does the action/proposed action address the harm or advance the 
articulated state policy? 

 
The proposed action addresses the harm done and advances articulated state policy because 
the cease and desist letter would: put Respondent on notice that she has been engaged in 
the unlawful practice of psychology;  educate Respondent about hazardous practices and 
legally restricted terms and titles; direct Respondent to applicable laws and rules governing 
the practice of psychology; direct her stop practicing psychology without a license; and, 
create a public action that serves to notify the public, including Applicant and the city of 
Columbus, that Respondent is not licensed to practice psychology.  

 
8. If appropriate, explain the action/proposed action’s alleged consistency with state or 

federal antitrust law, which may include a description of how the action or proposed 
action may affect the number of competitors and those competitors incentive to 
compete in amount, quality, variety or other aspects of the good or service offered. 

 
The proposed action does not affect the number of competitors who can provide 
psychological services to individuals, groups, or organizations that need or require 
psychological services or mental health services that are psychological in nature.   
Unlicensed persons can provide psychological services if they are appropriately registered 
with the Board and supervised while carrying out specific tasks, under a licensed 
psychologist’s supervision, as an extension of the licensed psychologist’s legal and ethical 
authority. Additionally, individuals licensed under other chapters of the ORC are not 
prohibited from providing personality assessment or engaging in other hazardous mental 
health procedures provided they do not hold themselves out as a psychologist by title or 
use legal restricted terms in their description of services. The only “competitors” affected 
are unlicensed individuals, who are accountable to no one, who may or may not be qualified 
through education, training, and experience to provide services defined as “psychological” 
or other mental health services, whether hazardous or not. 
 

9. What process did the board or commission follow to arrive at its decision to take 
action/proposed action including public hearings held, public comments invited, 
studies conducted, data collected interviews conducted, etc.? 

The Board interviewed the Applicant and collected evidence that documented Respondent 
is engaged in the unlicensed practice of psychology by offering and rendering 
psychological services including high-risk pre-employment psychological evaluations. 
Agents of the Board contacted Respondent to discuss the matter at hand and were referred 
to Respondent’s attorney. Respondent’s attorney confirmed that Respondent does not hold 
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any license in Ohio to practice psychology or to practice any related profession (e.g., 
independent license social worker, licensed professional clinical counselor, nurse, etc.). 

 
10. Does the action/ proposed action relate to or depend upon a question that is the 

subject of a formal opinion request pending before the Ohio Attorney General? 

No. 

11. Provide any other information the board or commission deems appropriate for the 
Office’s review of the action/proposed action.  
 
The Ohio Board of Psychology’s primary responsibility is to protect the well-being and 
safety of Ohioans who receive or seek psychological services and stopping the illegal 
practice of psychology.  
 
Ensuring that Ohioans, especially our law enforcement officers and other safety forces, 
receive legal and competent psychological services is of paramount importance to the 
communities they serve. Individuals psychologically evaluating law enforcement 
applicants and/or current law enforcement personnel for psychological problems should be 
held to the highest professional standards through education, training, examination, and 
licensure. Furthermore, Ohioans who are legally required to sit for mandated psychological 
examinations or receive other psychological services form a psychologist for the purpose 
of securing employment should have the assurance that the psychological service being 
required is provided by an actual licensed psychologist who has met statutory licensure 
requirements related to education, training, experience, and examination. 
 
In fact, the Board’s most important function is to protect the public through examination, 
licensing, education of qualified applicants and through enforcement of its laws and rules. 
There are appropriate avenues for Spiess to legally engage in the unlicensed practice of 
psychology. Respondent is aware of these avenues because her father was a licensed 
psychologist, he owned API before her, and Respondent has worked under the supervision 
of licensed psychologist in the past. Supervision agreement forms signed by Respondent 
in the past indicate her awareness of the laws and rules governing the practice of 
psychology and her agreement to follow those laws and rules. 
 
Because Respondent is not a trained or licensed psychologist, she avoids responsibility 
incurred by all Ohio licensed psychologists under the Board’s rules of professional conduct 
set forth in OAC 4732-17-1-01 that serve to protect Ohio consumers by requiring 
psychologists to practice in an appropriate and ethical manner. For example, licensed 
psychologists are statutorily required to retain professional records securely and 
confidentially (e.g., test data, written reports, fee arrangements, etc.), obtain written 
informed consent, maintain clients’ confidentiality, avoid conflicts of interests, and limit 
their areas of practice to those areas in which competence has been gained through 
education, training, and experience.  
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In closing, it is of paramount importance for the Board to enforce its prohibition of the 
unlicensed practice of psychology.    

 
 
Attached for your consideration: 
 

1. Redacted emails from Applicant 
2. Respondent’s Redacted evaluation letter 
3. Respondent’s proposal to the city of Columbus 
4. City of Columbus contracts with Respondent 
5. City of Columbus policy relative to psychological evaluations 
6. Respondent’s Vitae 
7. Respondent’s Secretary of State filings (Articles of Incorporation) 
8. Respondent’s LinkedIn page 
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        1 



will be notified of the interview location and time at this phase of the evaluation.

Please do not call for results. Upon successful completion of all phases of the
hiring process, letters will be mailed to those candidates who are eligible for a
final offer of employment.

If you have questions or concerns please feel free to contact me via email at
wmgramlich@columbus.gov

Sincerely,

William M. Gramlich, Human Resources Analyst Department of Public Safety
(614) 645-6347

If you do not want to receive emails please click on the following: Unsubscribe
from Emails

CAUTION: This is an external email and may not be safe. If the email looks suspicious,
please do not click links or open attachments and forward the email to csc@ohio.gov or click
the Phish Alert Button if available. 







From: Gramlich, William M. 
Sent: Tuesday, October 6, 2020 10:20 AM
To: Sobieck, Brenda S. <BSobieck1@Columbus.gov>
Subject: FW: [EXTERNAL] Psychological Evaluation

-----Original Message-----
From: @yahoo.com]
Sent: Tuesday, October 6, 2020 9:14 AM
To: Gramlich, William M. <wmgramlich@columbus.gov>
Subject: [EXTERNAL] Psychological Evaluation

Mr. Gramlich,

My name is . I received notification that I did not meet the standards
required for the psychological evaluation to continue through the hiring process for
police officer with the City of Columbus. I want to first and foremost thank you for this
opportunity.

Upon reviewing my appointment with Association for Psychotherapy, Inc. I had a few
concerns. The former emails that were sent regarding the psychological evaluation
stated that I would meet with a psychologist. Furthermore, the email from the civil
service commission stated that the results were from a psychologist. Upon review, the
individual that I had my interview with, Dr. Spiess, does not have a valid license. After
looking up her credentials I could not locate her on the board of psychology as a
licensed psychologist to practice in the state of Ohio. In addition, when I contacted the
board of psychology directly they also could not locate the license for Dr. Spiess to be
credentialed as a psychologist. After some investigation, two of the other psychologists
listed at this practice do not have valid licenses to practice in the state of Ohio. I am
questioning the validity of the psychological evaluation. Was there a different individual
at this practice I should have had my psychological evaluation with? I was under the
assumption that this phase of the hiring process was to be with a psychologist. Can you
provide some clarification?

I also reached out to the Association of Psychotherapy to follow up with a consult to go
over results, upon which I asked if there was any documentation that could be
forwarded to myself in case of issues stemming from the interview. The office manager
told me that there is no documentation kept from the interview and that everything is
graded on a points scale at a later time following the interview by this individual. I find
this odd considering every other portion of the process has documentation from
polygraph, oral boards, medical, etc.

Any clarification would be greatly appreciated.

Sincerely,



Sent from my iPhone

CAUTION: This is an external email and may not be safe. If the email looks suspicious,
please do not click links or open attachments and forward the email to csc@ohio.gov or click
the Phish Alert Button if available. 



From:
To: Knauss, Carolyn
Subject: Fwd: [EXTERNAL] Psychological Evaluation
Date: Wednesday, October 07, 2020 1:19:31 PM

I received this email today regarding what Civil Service has to say about the matter. 

Sent from my iPhone

Begin forwarded message:

From: "Sobieck, Brenda S." <BSobieck1@columbus.gov>
Date: October 7, 2020 at 12:47:33 EDT
To: @yahoo.com>
Cc: "Gramlich, William M." <wmgramlich@columbus.gov>
Subject: RE: [EXTERNAL] Psychological Evaluation

Mr. , the Association for Psychotherapy is the most experienced firm in
Columbus for pre-employment psychological screening for police officer
applicants.  They handle screening for almost all major law enforcement
agencies  in central Ohio and many outside of Columbus as well  Dr. Spiess
handles the evaluation of candidates for Columbus Police and Fire along with
Dr. Webb.  Although Dr. Spiess may not be licensed, Dr. Webb is licensed by
the state of Ohio.  The two psychologists work together to administer the
screening for Columbus.  Any candidate who is rated as a high risk is reviewed
by both Dr. Spiess and Dr. Webb before a final rating is sent to the City.  The
City is happy with the services provided, and both doctors teach courses at the
academy and have extensive experience in testing and police psychology.  We
do not provide any written results for the screening and do not contract with the
office to provide any documents.  However, you are able to schedule a meeting
to go over your results.  The City pays for this meeting and we encourage you
to set this up to go over test results and concerns that lead to your rating. 
Unfortunately, the City does not hire candidates rated as high-risk.  Thank you
for letting us know about your concerns.

Brenda Sobieck

<image001.jpg>

77 N. Front Street, 3rd Floor
Columbus, Ohio  43215
Direct: 614-645-8017
Fax:  614-645-8379
www.columbus.gov/civilservice
Bsobieck1@columbus.gov
-----Original Message-----
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Sent from my iPhone
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Civil Service Commission 

Internal Operational 

 Policies and Procedures 
Category: Certification 

Subject:  Eligible Lists/Certification Lists: 

     Uniformed Classifications 
Specific:  Psychological Evaluations Page:  1 of 2 

BSS:jf:S:\IOP&P\Manual\BC8-Psychological Evaluations.docx BC-8-1
05/06/16

Policies 

1. No Police Officer or Firefighter applicant shall be appointed to a position until that applicant has

successfully passed the psychological screening evaluations for public safety recruits.

2. The psychologist or psychological firm under contract with the Civil Service Commission shall

be the only person(s) qualified to determine whether or not an applicant meets the psychological

standards for the position of Police Officer or Firefighter, except when an alternate psychologist

is selected and approved by the Commission in advance.

3. Applicants typically will be scheduled for a psychological screening evaluation after successfully

completing the cardiovascular stress test.  To resolve scheduling conflicts, this requirement may

be waived.

4. Applicants will be rated on a scale developed in conjunction with the Psychologist.  The

Psychologist will report whether the applicant passed or failed.  Applicants who are rated as a

high risk shall be considered as not having met the psychological standards.  The psychologist

will only report pass or fail to the Commission but will maintain numeric ratings in his or her

files.

6 No Commission staff member may provide psychological results over the telephone.  Applicants

may request a copy of their results by email or fax, or they may appear in person with the

appropriate identification.

7. An applicant who has failed the psychological evaluation shall be removed from the eligible list.

This removal is final and no appeals or second opinions are permitted.  Applicants may schedule

a debriefing meeting at the City’s expense to go over their results with the psychologist.

8. An applicant who fails to appear for a psychological evaluation shall be removed from the

eligible list unless that applicant provides notice, at least twenty-four (24) hours prior to the

scheduled evaluation.

Procedures 

1. The Department of Public Safety is responsible for scheduling and notifying applicants.

2. Results for each applicant will be faxed or emailed to the Civil Service Commission,

Administrative Unit, as soon as practicable after the psychologist makes the final determination.

3. When the Commission receives written notification that an applicant has failed to meet the

psychological standards for a public safety position, a notice should be mailed to the applicant

stating that the applicant's name has been removed from the eligible list.
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Civil Service Commission 

Internal Operational 

 Policies and Procedures 
Category: Certification 

Subject:  Eligible Lists/Certification Lists: 

     Uniformed Classifications 
Specific:  Psychological Evaluations Page:  2 of 2 

BSS:jf:S:\IOP&P\Manual\BC8-Psychological Evaluations.docx BC-8-2
05/06/16

4. Copies of psychological failure notices should be sent to the Division’s Background Unit, with a

copy being placed in the applicant’s file.

5. The psychological results should be entered in the applicant database as soon as possible.

Applicants who fail will be removed from the list with a disposition updated to FY - Failed

Psychological.  Passing applicants will be moved to the next evaluation step in the database for

final appointment.

PRIMARY RESPONSIBILITY:  Administrative Unit 

Reference CSC Rule(s): Rule XIII(H); Rule XIV(C); Rule VI(E)(1)(d); Rule VII(D) 

Original Procedure Created:  04/29/96 Issue Date: 05/06/2016 Approved By:
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Entity#: 

Filing Type: 

Original Filing Date: 

Location: 

Business Name: 

Status: 

Exp. Date: 

916909

CORPORATION FOR PROFIT

08/09/1995

COLUMBUS

ASSOCIATION FOR PSYCHOTHERAPY, INC.

Active

-

Agent/Registrant Information
AMY MARZELLA SPIESS

785 E BROAD ST

COLUMBUS OH 43205

04/30/2015

Active

Filings
Filing Type Date of Filing Document ID

DOMESTIC ARTICLES/PROFESSIONAL 08/09/1995 5262_1543

ANNUAL REPORT OF PROFESSIONAL CORP 07/23/1996 5790_0009

ANNUAL REPORT OF PROFESSIONAL CORP 08/06/1997 6085_0643

ANNUAL REPORT OF PROFESSIONAL CORP 07/30/1998 199828900116

ANNUAL REPORT OF PROFESSIONAL CORP 12/03/1999 200001801636

ANNUAL REPORT OF PROFESSIONAL CORP 06/01/2000 200022301698

ANNUAL REPORT OF PROFESSIONAL CORP 07/02/2001 200121402004

BIENNIAL REPORT OF PROFESSIONAL CORP 07/09/2002 200221005036

Tue Oct 06 2020

Page 1 of 2



BIENNIAL REPORT OF PROFESSIONAL CORP 07/01/2004 200418403336

BIENNIAL REPORT OF PROFESSIONAL CORP 07/03/2006 200618402612

BIENNIAL REPORT OF PROFESSIONAL CORP 07/08/2008 200819700900

BIENNIAL REPORT OF PROFESSIONAL CORP 07/02/2010 201018801192

BIENNIAL REPORT OF PROFESSIONAL CORP 07/23/2012 201221601865

BIENNIAL REPORT OF PROFESSIONAL CORP 07/03/2014 201418900730

DOMESTIC AGENT SUBSEQUENT APPOINTMENT 04/30/2015 201512501617

DOMESTIC/AMENDED RESTATED ARTICLES 05/08/2015 201513100620

Tue Oct 06 2020
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UNITED STATES OF AMERICA
STATE OF OHIO

OFFICE OF SECRETARY OF STATE
I, Frank LaRose, Secretary of State of the State of Ohio, do hereby certify that this is a list
of all records approved on this business entity and in the custody of the Secretary of State.

Witness my hand and the seal of the
Secretary of State at Columbus,
Ohio this 6th of October, A.D. 2020

Ohio Secretary of State
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About
Dr. Marzella Spiess earned her Doctor's degree from The Ohio State University in
2002 and has been in private practice for more than 20 years. She enjoys working
with and has developed counseling and educational programs specifically for police
officers, firefighters, paramedics and their families. Additionally she provides
psychological prescreening to applicants, critical incident stress debriefing, fitness
for duty evaluations and consultation to fire and law enfocement agencies. 

Specialties:  
--Psychological services for law enforcement, fire, and safety forces

Experience

Amy Marzella Spiess
President / CEO at Association for Psychotherapy, Inc.
Columbus, Ohio Area · 433 connections

Association for
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University
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Education

View Amy Marzella’s full profile
 See who you know in common

 Get introduced

 Contact Amy Marzella directly

Behavior Specialist, President / CEO
Association for Psychotherapy. Inc.
1995 - Present · 25 years

Columbus, Ohio

--Specialized services for the law enforcement and fire community 
--Psychological prescreening of aplicants for police, fire, & private security 
--Fitness for Duty evaluations 
--Critical Incident Stress Debriefing and Training 
-- Educator and Speaker 

The Ohio State University
Doctor of Philosophy (Ph.D.) · Mental Health Counseling/Counselor

1995 - 2002

The Ohio State University
Master's degree · Counselor Education/School Counseling and Guidance
Services

1993 - 1995

Franklin & Marshall College
Bachelor's degree · Liberal Arts and Sciences/Liberal Studies

1988 - 1992
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People also viewed

Join to view full profile

Jim Pashovich
President at Pitabilities
Hilliard, OH

Rich Spagna
Owner at Revelry Tavern
Dublin, OH

Randy Bryan
Executive Vice President and Director of Business Transformation at IBERIABANK
Corporation
New Orleans, LA

Jeff Taber
VP Commercial Execution at Beck Ag, Inc.
Dublin, OH

Brant Rhoad
Managing Partner at Sybert, Rhoad, Lackey & Swisher, LLC
Powell, OH

Wes Hoag
Senior Counsel, Mergers & Acquisitions at Nationwide Mutual Insurance Company
Columbus, OH

Brian Laverty
Director Project Management at Morrison Management Specialists
Columbus, GA

Steve Habash
attorney at Habash & Reasoner LLP
Columbus, OH

Doug Mattews
--
United States
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